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Criterion 6 — Governance, Leadership and Management

6.3 Faculty Empowerment Strategies

63.1 | The institution has effective welfare measures for teaching and non-
teaching staff

632 | Number of teachers provided with financial support to attend conferences/
workshops and towards membership fee of professional bodies during the
yea

6.3.2.1 | Number of teachers provided with financial support to attend
conferences/workshops and towards membership fee of professional bodies
during the year

6.3.3 | Number of professional development /administrative training programs
organized by the institution for teaching and non-teaching staff during the
year

6.3.3.1 | Total number of professional development /administrative training
Programmes organized by the institution for teaching and non teaching staff
during the year

6.3.4 | Number of teachers undergoing online/face-to-face Faculty development
Programmes (FDP) during the year (Professional Development
Programmes, Orientation / Induction Programmes, Refresher Course, Short
Term Course etc.)

6.3.4.1 | Total number of teachers attending professional development Programmes
viz., Orientation / Induction Programme, Refresher Course, Short Term
Course during the year

6.3.5 | Institutions Performance Appraisal System for teaching and non- teaching
staff
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For Professor /Associate Professor/Assistant Professor /Lecturer those working with colleges and
' universities other than medical and veterinary colleges and universities

ety T TEdudY Tefdened 7 femiis aned oy weifenasd @ faemieTd Srave wred /
el TS / e T/ e Arares Rl

B ST HIoTafd - BIEsH| wfd
(Appraisal report for the perlod from to )

HIT 9 ( Section -9)

ST 3T HRTTATE Al (To be flled in by Establishment section)

(Name of the officer reported upon)

2. 9t (Cadre)

3. 9¥F faAT® (Date of Birtn)

¥ TS S {Present Post)

- : . '(D"ate o

appeintment to present post)

£ . WETRTE T R Saiehd (Administrative

Department / office)

o, uferee STt g g+ JS BT AR T U (Details of Reporting and Reviewing ofﬁceré)

A4 (Name) JT (Designation) | HISTAE (Period)

amufeded  SiiEdNT
(Reporting officen)

eI CRRIEEan]

(Reviewing officer)




¢ . TiRe BT IO 3o ENERGNE R 93T (Details of Ieavémar'id ébs'ehc'e due 1o other
reasons during period under report) -

R (Period)  H®BR (Type) Remarks (FIX)

F) AT Leave)

q) 3T PRI (G378 H9) 59 D,
IERICECIR RIS LA L
(Other reasons (specify) such as
absconding, unauthorized
absence, etc.)

¢, gfeded dIe Uaaed

UIRTEueT duzie (Detalls of training undergone during period under report)

. BIAE (Period) G (Institute) 97 (Subject)
®. | U (from) T (to) e |

9.

2.

3.

90, WG BT HeaHTaTTedT Arites quthdd uide / qRfTaie st wvE 1 fefkoe
C IR/ HITH e ETeTdl Su3licl (Detalls of Confidential/ Assessment Reports not Written/

Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment
year)

FHSAM (Period) | wRME/y=fsieT / dr

T (from) T (t0)|  (Reporting/Review) UM (Name and Designation
eportn evig
Porne of officer/employee)

.95,

2.

qq, AT gyl 1S, 39 A SrERe a1 wroH= fqavorT Wit
GRS WeY dhearal faHai® (Date of fiing Assets and
Liability staterment of previous vear to concerned authority )

ey (Date) -

fa®mTr (Place):- R STEHRT AT 77a, TS0 I TIER]

Name, Designation and signature of Establishment officer
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TR S84l (Self-Appraisal Report)
(vt fede s 9 YRS 25 T ATUERT i+ WRTagre A

(To be filed in by officer reported upon and reviewed)

9. YR 3T USTISH HVO] ITUFERT SA T BT v e ferawor (Brief description of tasks
required to be performed while holding the post.) (4o 3T&3) |

5. i/ ufirremTrET BT RAT B e anfor wrRiE) (Work plan and output during

the year or period reported upon) :-

| lﬁ?}f (Deliveralbles)
. | IIEATABE | eIl (nitials) Heg-ay ToIE U e
(Sr.No.) (Task to be ' © (Mid Year) TEI
3 performed) Actual Achieverment

3. JERIT / TaR BISTAMR UK UTSehed] ¥-4 Tacdredl T SHwTd o IHH TE TuT (List ¥-Y
important and noteworthy works dong during the period) (9eo 2TsRT)

Y. THRTE/AER HTATIHE Wedl<dT i3 g JTets Seziem Fo S &M Details of
performance in important technical and administrative indicators during the year)

a)

Sr.No. | Indicator _ Annual Target | Achievement
9 fremegtaadr Sdeieh! RAT (Number of

lectures delivered) |
? to ol S INATd] H&T (Number of

Utorials taken)
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AT bl TaegaR [aerel= T

(Number of interns supervised and post

graduate students guided )

FoieaT Wl ot /i |EAT (Number
. of Research Papers /papers published in
- naticnal and international journals)

) PR éﬂﬂﬁmslkill Up- gradaﬂbn)
e Wéﬁ?ﬁaﬁrﬁ?ﬁrﬁaﬁﬁmﬁw
(Acquwed additional educational
gualification)
o U SIS T / I (Any
: recognition/reward earned for Work)
iy, Gﬁ%"ﬁﬁtﬁ 21 TTe] AR, cThNI] maﬁvﬁ Dificulties faced in not achieving

ceriain targets)
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training which you feel necessary for higher sfficiency)

STEeT T TS IATSY (for near future in service period)
O CEARI G R F EAT IR ILS {for long term service period)

9. ATTO] VRIS SHTEITRY ST T SRR TR/ B aT=a i difie
FRIFAIST TAN Heh 318 H1Y7 -~ B1d / 7Te (Have you prepared Annusl
Work Plan for officers /employees for whom you are reportlng officer 7 :-
Yes / No)

JIRIBTETRS WIEY o) 378 B 7 814 / FTE), WIS dhes aifeane fe=ie)

(Whether Assets and Liability statement of previous year, submitted to

concerned authority? - Yes / No, Date of submission, if submitted}

ST (Place) _
fesTi® (Date) : arfermRT=aT= WET, 79 g g

Signature, Name and Designation of officer
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Performance Appraisal Report prepared by reporting officer
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4. T 2 e T AT ST ed] W TR S ST FEH STRIT PTAT THERI,
O] Ryggid AT ?Il'él?f._(\/\fhether you agree with self-assessment recorded in part two? If

" not, then state factual position)

Q tﬂ-\r T E . a_ : i: WWWWWW

| {Offer your remarks on important and noteworthy works mentioned in self-assessment report)

' aﬁi@lﬁﬁﬁiéﬁ 1f¥aTar =T . (Has the officer/employee reported upon met with significant failures

: in respect of his work? If yes, please furnish factual details)

R C e MR AP BRI GRS LA CERC S ] Gf3eIvITe & e Hd STET

Eap 7 (Do you agree with the skil up-gradation needs as ldentified by the officer 7)

3 YT O, (Gradation |
) {9-90 T WY -

iLL' i e T T QS

. on works completed, efficlency and personal attributes oy officers/ employees
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1) BTG ( Work completion) (weightage o %)

(Accompﬁshment of exceptional
work /unforeseen tasks performed)

Tedee | qAee | Aot
, S S d 3 5
, Reporting (Review el
Sr.No. Paoints , ‘
Officer Officer) {Signature of
Review Cfficer)
| SRENR T aeed el
e (Accomplishment of planned
work)
2 Foredt drHrEl g9t (Quality of
Output)
s [ Hodl sgaa/ JRTedys o

W/WW/WW/S@W@WWW

(Additional points for Professor /Assoclate Professor/Assistant Professor/ Leoturer

ks

Fremedieh il STRATH, FTCaiard
o Pl BIasa Yol hesedn
STRIRTERAT HTIATY (Evaluation of

completed syllabus in stipulated

| period with lectures and practical)

HIRTIT a1 He ebTel ] e
( Average gradation on Work
compiation)

:
-
J

ED%‘\’T%WH? of3TSEY (Personal attributes) (weightage 30 %)

yRes | gAa@ieT | AT
: Reporting (Review WITE
Sr.No. iterms ] ]
: Officer Officer) (Signature of
Review Officer)
9| e eRE T (Altitude to
work)
? ST eI Siola (Sense of
responsibllity)
3 | TR G d SR
(Overall pearing and-Perso_nath)
y | 4ETE g (Emotional stability)
Y Tq1E Pizled (Communication
Skills)
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5| e 99 S0 AT T
HUIATAT % (Moral Courage and
willingness 1o take professional

_ stand)
s | e (Leadership cualities)
. | TR SIoHaTe d B Bruardl

9T (Capacity to work in time limit)

T/ e ST / eI ey ST AT el St

(Additional points for Professor /Assoclate Professor/Assistant Professor/|ecturer)

el

]

Treneata wue s, BRIRITIH
AntesE, e wra/ fay
Pl e Yia 9riiesie (Students
counselling, career guidance,
guicance in respect of research
work/special skills )

9o

HIETET, eIl e 9 ArHITS
HE® T, (Participation In co-
curricular and extra-curricular
activities viz programmes related to
envircnment, literacy, tree
plentation, moral and soclal values
study tours etc)

Tgforges UTIRTY Al feHTd
TRTARY UIP { Average gradation

on Personal Attributes)

) HIIETHT (Efficiency) (weightage 30 %)

JrETEE J (Knowledge of relevant
Acts/ Rules/procedures/IT Skill and
awareness of local norms in the
relevant area)

gleraes | qAMaed | yAfdee
T— S R -
| Reporting (Review Tl
Sr.No. (items) , . 4
: Officer Officer) (Slgnature of
Review Offlcer)
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3| pIRTcdyul PRSI &
(Strategic planning abiiity)

3 | Tad: MU O B eoaTH
& (Decision making ability)
g | SUhHed (Initiative)

y | smucyT wHIE Y IOl X
AT YOI T ATeoard
&THT (Ability to co-ordinate with
other government agencies in
relation to work.)

& | BTSSR U IR0 <O
gt exten fae el 4HaT (Abiiity

to motivate and de'velop

subordinates/wark in a team)

W/WW/WW/@MWW@

(Additional points for Professor /Associate Professor/Assistant Professor/Lecturers)

6 | SUchE] WA WUl F5TH
AferaT BIUATdT & (Capacity to

make use of available resources in

an optimum manner) _
BRI 1 TR TR o1

( Average gradation on Work

efficiency)

¢ AR R AT @ SR oo e ST SIS (fege S

L 3THEYTH HIed 3N CREIEIEY TG X dIe) (Offer your remarks on character and integrity (if

remzrke are negative, then mention instances)

ey S Ui ST a00 7 (Overal N esacmen: o
officer/employee (Maximum 900 words) '
T et arfdrTardl I, i sfoT eyt srad], AfgeT 4 HETa T
TR AiF] AR 2T . (Include Strengths and lesser strengths and his aftitude towards
disabled persons, women and Backward classes)

¢ WA (State of Health )
W@/ﬂ'liﬁ/ﬂ"l@ AR (Vary good/Good/Not Good)
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- assignment(At least ¥))

. - | 2.

3 ' Y.

90. t,‘ti?diﬁlcl TN (Overall Gracation)

&1 (Placs) )
&1 (Date ) ' yferde sTfSrpT=are 98, =1 4 ye-y

Signature, Name & Designation of Reporting Officer



T -¥ (Seciion )

ARSI (Review)

g faesTer= STferenT=ard AR (Remarks of Reviewing Officer)

9, oTIY) WfrEe eI, TR sftmrarar Sy, e, Gt qoraRed
RIS T 3 eSS qEIeT HETAT s a1 AR oTal WeHd 3T 17 (Do you agres

with assessment of Reporting Officer on woik done, efficiency, perscnal attributes in part 3 of

concerned officer?)

T (Yes) 181 (No)

2. YgHd AT, dUlRTS 9 ﬁi?ﬁ ST {In case of differsnce of opinion details and reasons

for the same may be given)

ERCIEEaR CRGITRI Hed (\ﬂlﬂﬂnlcl STIAT Qo0 3Teq) (Overall Assessment of officer (Maximum
q00 words) AWE W SfERITE dowgE, Sofer anftr fRwin @l Ao 3
AT RIS e S5 e = e JH1GRT 38T, (Include Strengths and lesser strengths and hig

attitude towards disabled persons, women and Backward classes)

v, Yeies FgaTiare] wrieramamEs Rereh @Hia w4l ¥)Recommendations relating to domain

assignrment(At least ¥))

1 9. ' <.

3.

4. G VI (Overall Gradstion) -
{9-90 AT HFTST oTHT SUgIT Ald. }

ICEA (Place) -
fa=Ties (Date) - | UAfd® e aAferer=ardt el 1 9 yegHm

Signature, Name & Designation of Reviewing Officer
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ECIRIP e R/ a9 I STH TrefdeaT™
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Parformionoes Appralsal raport for Group "Broup B (Non Gozeltac) and group G Govarnmoent
Offlaarn /amployess

TRV SFETR T Y I it o

{Appraisal roport tar thae perlod from 10 )

WAl bfiﬂlh‘iﬁﬂ 9)
QWUWE{LW"{‘\ R wRE (o be filed In by, Establishmant seclion)

o, W g wTerTeT e sy /
WHETRITE TRy (Names - of the offlcer
/employes reported upon)

2. 597 (Cadre)
3, W &I Date of Birth)

Y, ETH g (Fresent Post )

y. e geTaR PRy faviie Date of
appointment to prasent post)

& . Rty faury srater
(Administrative Department / office) }

o, AT iRt 7 Gfie e Sfiw aten a931Ts (Details of Reparting and Reviewing

officers}

T (Name) YEHATH {Designation)]  BTSTER (Period) \

9 AT AT
| (Reporting officer)

q) YA@HIET 3ifermre |

(Reviewing officer)
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¢ WReLEt apraeies o anfor o arguirdien aueiies

(Dulails of leave and absonce due Le othar reasans during perlod urider raport) -

e | e (Type) Aemarks @R
{Perlod)

M) I { Lsave)

e

) Y @I ([@rE Py S

w,  frmash Aweed

/IR, (Other reasons (spaclfy)

such  as  absconding,
unauthorized absence, stc.)

3. WRIEET FISH Yaeedt NRIETET a9 (Oelais of training undsrgone during period undel

report)

3, Wﬁ_ﬂnsriod)
.| A (rom) T {to)

T (institute) T (Subject)

9.

49, Wl U 1%, 39 WY araRs qTNe Al Teaoms

e wRreTITES [rEy Yeurar RAiE Date of fliing

‘Assete and Llabillty statement of previous year to concerned

authority.)

i (Date) -
w11 (Place)-

Name, Designation and signature of Establishmertt /Processing officer
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M- 9 { Baollan-3)
o vnhpufrafrsima Gel-Appomal Repor)
(oart R west o v s cen i) abenrd) ) apepereedy snfivdy
{To o Miad 1 by oificar /ermployos teportad upon and revlmac)

9, e R waTRL aren) (v orereim e ez e @iaf desoription of
taska rogulred to bv parfarmad whita halding the pont ) (40 ¥171)

Q. v siftrdasren el e g facvenr woiv) @) (rieur) (Allocatod Tasks
(f any) {or the year or perlod reported upon) -

3, U / e BTTA R U YT Y-4 NESETE 4 SR el S 9ol (Lst 8-4
important and noteworthy works done during the perlod) (10 IT&TT)

¥, e ‘gﬂﬁ EW 5[65 o W“ﬂwlé o, Wﬁ?ﬂ T 2] E;!@f{‘?f[(Difﬁmlties fac:ed in not achieving
certaln targets)

training which you feel necessary for higher efficiency)

§. wfes A 1, 39 BT SR AT AR Raorrs W
(Whether Assets and Liabillty statement of previous year, submittad to
coneerned authority? - Yes / No, Date of submission, if submitied)

fFeor (Place) .
f21ie (Date) arfRyeTTE, e Tg1aTsy, e g YEHH

Signature, Name and Dasignation of officer/ employea
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T, g e sl o, wWiothar v
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R AR wresmfn ar qrmden e @ s wiel o e afin
EATER. (Offer yaur remarks on important and noteworthy works mentioned in self-passsgrnent
report)

3. aRaRE s/ e o e s ge il s Praskry ane
SreEgT aR|RRisiE et g {Has the ofiicer/empioyse reported upon met with
slgnificant fallures In respect of his work 7 If yes, please fumish factual detalls)

8. Tfe =it Ao wrdeyea e T Ear e e N drer
STEH ATETT ET 7 (Do you agres with

the skill up-gradation needs as identified by the officer?)
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4. SRS/ FTd T g, e @tk qorified gEmEe o
{Gradation on works completed, efficlancy and personat altribuies by officers/ emplayees) {9-

o T HIRET Yuriew dvarg T )

o (fﬁfﬁtﬁm (Work complation) {welghtags Yo %)

TR | e | gAtee
31 35. 5%: q ) ‘ S
SrNo. Points apaorting {Review
Ofiicer Officer) (Signature of
. Reviaw Officen
§ | SRETER A e e
Il_’c'fﬁ'r (Accomplistwnent of planned
work)
Y | Fem e (Qualty of
Output) .
3 | ol SaEAR aRTag S
{Accomplishment of exceptional
work /unforeseen {asks
performadi)
BT AT T AR
UIE ( Average gradation on
Work completioh)
7 (SufEas QUi (Personal attributes) (welghtage 30 %)
e | giEeEE | eewd |
o Reporting |  {Review ERtikd]
Sr.No. ltems - . .
Officer - Officer) {Signature of
. . Review Cfficer)
4 | mrATEEaT eI (Attituds to
work)
2 | STEEERTH! AT (Sense of
responsibifity)
BN EESEREErTeE T ERE
{Overall bearing and Personality) J
g | wmatTe des (Emotional
stability) J
4 HaTe BaTed (Communication
Bkills) \
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TR T AR e e
AVTIET (Capaulty to worlk In Himo
liemil) :

| ey TSy Uy erewrd
) ol Avorago

graciation en Porsonal Allribulon)

F) TR (EHfleloney) (weightago 36 %)

(XN

Tl g’ﬂﬁﬁ?ﬂm QLG
- & st | arfermr) arﬁhm
o Raporling (Floview e
8r.No. (ilgma) Olficer Olficer) (Slgnatura of

Review Officer)

9 | Gelere s, (Aad g T
g, wfeef s anfir
wsiferer avedies wenfe wEe
YTATERrE § (Knowledgs of
relevant Acts/
Rules/procedures/IT Skill and
awareness of lpcal norms In the
relovant area)

2 | PrETeagel FrETerHTE SR
(Strategic planning abllity)

e ST -
HHT {Declslan making ability)

b STRAZIE Al (initiative)

| Sy e e AV FE%
FITEE T At TR GETETH)
ST {Ability to co-ordinate with
other government agencies In
ralation to work.)

| eBTeTeR A YT BT AR
oI (Average gradation on
Work sfficlency)

beq
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;ﬂ'ﬁm;: @’*ﬂ%l ARt a5 Rt s b i o e
o ; ARSI Wy T a ) e i ?f‘,"‘i:[‘,??h"f) (Ot e rainss on chare e aotd
flegny Mremm ks st nogative, than mention nstanzos)

&. StV b wid ol e gl vt dev 218) Ovarall Ansassmant ol
officar/umjstoyos Maximum Yo words) '

apred abifiver by weeir, seltar anfn (et apsd, wfes ammrgatiabame
eV AT TR AL (neluda Strangtha and loasor atngtha end his atttude towards
digabled pargang, woman and Baclkward elasnos)

o, WG (Slate of Heallh }
(g atret/ArTer gl (Very good/Good/Not Good)

¢, U T (Overall Gradation)

fEmToT (Place)
fa=i@ (Date ) o yfere arfiran=arEl Sal, T g e

Signature, Name & Deslignation of Reporting Officer



